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Please complete all areas. If you are unable to provide info, type N/A. Also, be advised that the information obtained within this form will be shared
online with the voting members. Limit all information to two pages.

Name: Sherri Shorten Current Photo
Current Position /

Employer: Managing Principal Architect

Ed ucation H iStOry: Registered Architect 2006

National Certifications Architectural Registration Board 2006
Carleton University, Ottawa, B. Arch. 1997
H. Dip. Arch. Tech NAIT 1988

(Epar:? P yle.;rsy)ment History: Principal Architect SAS Architecture - 20 years

Professional Activities: 2025 Award of Merit Canadian Planner Insitute - Halal Housing Open Source Guide and Housing Models

2024 Alberta Prof. Planner Institute Award of Merit — Halal Housing Open Source Guide and Housing Models
2022 Islamic Family - Halal Housing Lab, CMHC Housing Research Lab and Partnership

2019 CANDO Innovative Housing Federal Grant Funding Partner for Samson Cree

2016 City of Edmonton-Infill Design C ‘Special Juror for in Urban Design
2014 Edmonton Journal: Cambridge Lofts Condominium: Rehabilitation

2007 CSLA Awards, Millennium Plaza

Nowo.Carhde Land hitert

The Alberta Association of Architects (AAA) has moved to a competency-based recruitment process for
Council members. As part of your Council Candidate Profile, please provide a response that demonstrates
your competency in the following areas:

Experience with AAA

committees / boards: AAA Practice Advisory 2011-2013

AST Architects Stakeholder Team 2019-2023

Experlence with other | am committed to continue mentoring and training the next generation of architects and professionals. With a focus on ethical practice,

. inclusive collaboration, and design excellence, | am a principled, intelligent mentor who develops professionals by teaching people how to
boa rds / governa nce: navigate complex problems—using technical, regulatory, interpersonal, and ethical skill, empowering young professionals to grow into
confident, capable contributors to the profession.

U ndersta nd 1 ng of the I understand the Alberta Association of Architects (AAA) not just as a regulatory body, it is also a system that too often fails to meet the needs of the profession it's meant to serve. My insight is grounded in lived experience — as
a senior architect, a small firm leader, and a woman navigating a profession that has not made space for the voice of membership on practice issues
I understand that:
I‘Ole Of the AAA as a « The AAA's regulatory is outdated and applied, creating confusion, delays, and risk for practitioners and clients alike.
« Procurement practices often favour scale over competence, sidelining small and mid-sized firms despite their innovation and capacity.
reg u I atory body. « Enforcement has been selective and opaque, eroding trust and enabling a culture of gatekeeping rather than mentorship.
" + The AAA has been slow to modernize, lagging behind national standards and failing to provide the clarity needed.
Th, by lorif .t v . tat
Abil ity to commit the 1 paused my involvement in AAA professional activities after two significant experiences that raised concerns about fairness and consistency in our processes and because | faced repeated accusations from AAA
members while advocating for integrity and clarity—an experience that had real impacts on my health and made continued participation untenable.
ti me requ i red for Stepping back allowed me to reflect on what our profession needs to function with transparency, consistency, and trust. My decision to return is grounded in a commitment to strengthening those foundations for a
q truly modernized practice. | believe we can build systems where standards are applied fairly, conflicts of interest are managed openly, and members can contribute without fear of reprisal.

My goal is to support a regulatory culture that reflects the needs and wishes of professionals and return to accountability of members to deliver the services our clients deserve.

Council:

Identify other areas where you feel you have strengths, and as appropriate, outline your experience and
strengths in areas such as strategic thinking and planning, leadership, policy development, financial
literacy, governance.

As a woman leading an architectural practice, I've spent years navigating the grey zones between design, authorities, regulation, and public accountability. I've resolved conflicts between
authorities, clarified contradictory code interpretations, and advocated for fairness where ambiguity has harmed both practitioners and the public.

What | bring to Council is not just experience — it's a commitment to action. | will push for clear, modernized standards, fair procurement practices, and a regulatory culture that supports
good practice instead of obstructing it. Our profession deserves systems that reflect the realities we work in — and my firm is already building on that.

Other competencies: Virtual Practice since 2013.

Sustainable Practice
Mentorship

Reasons for Seeking Election (max. 100 words):

I'm seeking election to the Alberta Association of Architects Council because our profession deserves clarity, fairness, and modern standards that reflect the realities of practice today. For too long,
inconsistent interpretations, outdated processes, and opaque decision-making have undermined both public trust and the dignity of our members.

| bring decades of experience navigating complex regulatory environments, resolving conflicts between authorities, and advocating for small firms and emerging professionals who are
disproportionately harmed by this ambiguity. My goal is simple: a profession where competence is recognized, standards are consistent, and every architect can practice with confidence and
integrity.
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